
 

 

 
 

 

 

 

POSITION & CANDIDATE SPECIFICATION 

Executive Director, Search for Common Ground - Brussels 
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Organization Overview 

For 36 years, Search for Common Ground (Search) has been a pioneer in the field of citizen-

led peacebuilding and conflict transformation.  Search is the world’s largest dedicated 

peacebuilding organization with a $40 million annual budget, 45 offices on five continents, 

600+ staff, hundreds of volunteers working to transform how societies deal with conflict – 

away from adversarial approaches toward collaborative problem-solving.   

 

Our work fosters the transition of communities and countries toward peace and stability, so 

all other aspects of human development can thrive. We envision a world in which conflict 

serves as a source for cooperation and creative problem-solving rather than a source for 

polarization and violence.  We tackle myriad issues that drive violent conflict, including 

refugee and internal displacement issues, sexual and gender-based violence, and violent 

extremism. We also work with key stakeholders on the ground to influence factors that 

reduce tension such as interfaith cooperation, fair and responsible media, and governance, 

democracy and elections. 

  

Global context: The field of citizen-led peacebuilding and conflict transformation is 

approaching an historic inflection point.  The systems established by governments after 

World War II to prevent war and advance human development are straining to meet the 

challenges of the modern world in which intra-state fragility and conflict can be as 

destabilizing as inter-state war and where major challenges can only be addressed through 

cooperation across governments, the private sector, and citizens.  Demand for creative and 

collaborative approaches that can align and mobilize diverse stakeholders toward shared 

goals is at an historic high.  At the same time, the funding sources that have fueled the 

growth of the citizen-led peacebuilding field over the past four decades - governmental and 

multilateral donor agencies - are under greater scrutiny and more pressure to deliver than 

ever before. 

Organizational Context: Search is a truly global organization with headquarters in both 

Washington, D.C. and Brussels. More than half of our funding comes from European national 

governments and international multilateral institutions such as the European Union and 

United Nations.  Our Brussels office serves as a hub for teams from around the world. As we 

embark on executing our new 10 Year Strategy, we are looking for a new leader in Brussels.  
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Opportunity Overview 

The peacebuilding field and Search, as the sector leader, are poised for rapid transformation 

and growth in the next decade. The need for a robust peacebuilding and conflict 

transformation sector has never been more critical or better recognized as governments and 

communities worldwide grapple with a range of conflict drivers including weak and fragile 

states, a refugee crisis of unprecedented scale, the proliferation and fragmentation of 

stateless extremist movements, widespread and growing distrust in governing and media 

institutions, and the disruptive effects of climate change. 

 

Search is uniquely positioned to meet this historic opportunity. This year the American 

Friends Services Committee nominated Search for the Nobel Peace Prize. Equipped with a 

clear vision for transforming conflict and 35 years of successful programming, Search 

recently adopted a new 10-Year Strategy to guide our work.  Our strategy is based on three 

scopes of work: 

 

● Scope 1: Transform the Most Critical Conflicts - We plan to deepen and concentrate 

our field engagement in the most critical and globally destabilizing conflicts in eleven 

regions around the world. 

● Scope 2: Catalyze a Movement - Recognizing that we can’t have a field presence 

everywhere, we will deploy a set of programs to popularize our proven methodology, 

the Common Ground Approach, through partnerships, communications, and 

pioneering technology-enabled strategies that have the potential for massive scale 

and reach. 

● Scope 3: Build a Field - To enable the first two scopes of the strategy, we will expand 

our government affairs and communications to inform policy-making through lessons 

learned from front-line peacebuilding and we will strengthen our outreach to cultivate 

a broad public constituency engaged in and supportive of citizen-led peacebuilding. 

 

As we pursue this strategy, the Executive Director, Search for Common Ground - Brussels will 

play a central leadership role in coordinating between programmatic, financial, and 

fundraising departments to maintain and strengthen the global organization’s partnerships 

and profile in Europe. Search has two headquarters with independent legal entities in both 

the US and EU, but we coordinate all our work as a single global entity. The Executive Director 

will be integrated into the Search global organization and be responsible for the European 

entities operations.  
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Position Summary 

We are seeking a new Executive Director, Search for Common Ground - Brussels, who will 

oversee the maintenance and building of relations with European governments, in line with 

Search’s European Fundraising Strategy, as well as with European Union institutions, 

leveraging and coordinating the availability of senior program and executive leadership to 

advance strategic outreach, advocacy, and fundraising goals, working closely with the Global 

Affairs and Partnerships Team.  

S/he will also support the Strategic Development and Communications team’s efforts to build 

relations with private sector corporate, foundation, and individual partners and donors 

throughout Europe.  

S/he will manage operations out of the Brussels office ensuring effective management of the 

Search for Common Ground – Brussels legal entity (a Belgian registered ASBL), backstopping, 

communication, and coordination between the Brussels legal entity and relevant global 

support functions, regional teams, and country offices.  

This position will report to the Board of Directors of Search for Common Ground - Brussels 

and to the Senior Director of Partnerships and Engagement. S/he will work closely with 

Search’s Senior Management, Regional and Country Program Directors, and the divisions of 

Global Affairs and Partnerships, Strategic Development, Communications, and Operations.  

Key Responsibilities 

Leadership and Management  

● Ensure the sound management of the Search for Common Ground ASBL and its 

operations and seek efficiencies in terms of field-HQ coordination and information-

flow and in the structuring and management of this office’s operating budget and 

annual plan. Prepare board meetings,  

● Work with the Global Finance to ensure effective financial oversight and audit-

management for the Belgian entity. 

● Provide effective leadership, coaching, and management to Brussels-hired staff, 

nurturing a supportive atmosphere, strong teamwork, and a culture of accountability 

in an environment in which the direct-line supervisors for most staff are located 

elsewhere. 

External Relations & Partnership Development 
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● Maintain and build relations with Search for Common Ground’s partner governments 

in Europe - including the foreign ministries and development agencies of France, 

Germany, the Netherlands, Norway, Sweden, Switzerland, the UK and others - 

cultivating deeper strategic partnerships where relevant to advance the organization’s 

strategic goals. Maintain strong relations with the European Union.   

● Oversee the European Affairs and Partnerships Team in close coordination with the 

Senior Director, Partnerships and Engagement. Work with the Global Affairs and 

Partnerships team and Global Programs leadership to implement and advance annual 

fundraising and advocacy strategies. 

● Provide external representation with peer organizations in the field of peacebuilding 

and other relevant communities. 

As job descriptions cannot be exhaustive, the position holder may be required to undertake 

other duties that are broadly in line with the above key responsibilities. 

Ideal Qualifications 

● Minimum of seven years of representation and fundraising experience with European 

donors for a similar international organization; 

● Proven successful experience in developing new business for multi-year program 

funding and/or strategic partnerships; 

● Experience managing and leading teams in a matrix organizational structure; 

● Experience managing European grants and relationships with grant officers; 

● Strong knowledge of institutions, dynamics, and thematic priorities in the 

international development or humanitarian sectors across Europe; 

● Excellent network of key figures within national European policy and development 

institutions; 

● Experience working collaboratively with a broad range of stakeholders, local 

government, officials, and international donors; 

● Spoken and written fluency in English; French highly desired; German, Dutch or a 

Scandinavian language a significant plus.  

● Willingness and ability to travel significantly internationally in Europe with some travel 

to program sites; 

● Highly organized and efficient to manage large portfolios; 

● Excellent communication and relationship-building skills; 
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● Experience in managing program activity consistent with the Search’s work at ‘in-

country’, regional, and global levels is a plus. 

● Experience and familiarity with the international peacebuilding field a plus. 

Critical Competencies 

● Dynamic and flexible self-starter with entrepreneurial spirit, with a desire to be part of 

a growing international organization; 

● Ability to manage political and social pressures to make important and sound 

decisions; 

● Sufficiently experienced to command the respect of current leadership and external 

peers and partners; 

● An excellent team-builder and manager of people; 

● Ability to demonstrate managerial courage and decision making; 

● Resourceful and able to find cost-effective creative solutions to address complex 

challenges and strengthen the organization’s operational capacity; 

● Ability to value and consider the perspectives of all parties and to work across diverse 

cultures; 

● Ability to integrate Search vision, mission and core values, integrity and accountability 

throughout all organizational and business practices and lead by example.  

● Commitment to Search Values: Shared Humanity, Empathy, Impartiality, Inclusivity, 

Courage, Hope, Humility, Audacity 

Location 

This position is based in Brussels with an expectation for international travel in Europe.  

Applications and nominations 

If you wish to submit application materials or nominate someone for this position, please 

apply online here.   

https://sfcg.bamboohr.com/jobs/view.php?id=1168
https://sfcg.bamboohr.com/jobs/view.php?id=1168

